WASH YOUR HAND, WEAR MASK & MAINTAIN SOCIAL DISTANCE
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DELHI JAL BOARD
GOVERNMENT OF NCT OF DELHI
OFFICE OF THE ASSISTANTCOMMISSIONER (BULK)
VARUNALAYA, PHASE-II, KAROL BAGH,
NEW DELHI-110005.

Office Order No. })|

Dated: ©¢ .05.2022

Consequent upon the recommendations of the Departmental Screening Committee dated

29.04.2022 and approval of the Competent Authority dated 02.05.2022, the financial up-gradation
under MACP Scheme is hereby granted to the following Foreman (Electrical).

S.Ng¢ Empl. | - Name/ Father's 1% gk Grant of pay band & GP DDO
code Name S/Sh. - MACP & (Pre-revised)/
I effective date Pay Matrix Level
20007515 | Gajender Singh/ 3rd MACP due on| PB-119300-34800 GP Rs. EE(E&M)-I
1. Babu Lal Verma 27.02.2021 4800
Pay Matrix Level -8

The up-gradation is further subject to the following conditions:-

1

Pay & Allowance of the incumbents will be fixed under the provisions of FR-22(l) a(1) subject to the

terms & conditions contained in DOPT O.M. No. 35034/3/2008- Estt. (D) Dated 19-05-2009
respectively.

The officials concerned may be allowed to exercise his/her option for fixation of pay after-accrual of
increment in the lower grade, if any under FR-22(l) a(1), within one month of the issuance of this
order granting financial up-gradation under the. MACP scheme.

Before fixation of pay under MACP/ACP of the above employee, the DDO shall ensure/verify that
Concerned officials either have completed 10/20/30 & 12/24 years of regular service or he/she has
spent 10/12 years continuously in the same grade pay for grant of benefit of 1%/2"/3™ financial
up-gradation under ACP/MACP Scheme without any break or unqualified service.

The DDO concerned shall also ensure/verify that none of the employee recommended by DSC has
been granted any in-situ or other financial up-gradation under MACP/ACP scheme/promotion.

The DDOs will verify that the employees recommended for financial up-gradation were not under

currency period of penalty on the date from which financial up-gradation has been
recommended/allowed to him.

The financial up-gradation is merely placement in higher grade pay and this does not amount to
functional/regular promotion or seniority benefit etc. No stepping up of pay in the level would be
admissible with regard to junior getting more pay than the senior on account of pay fixation under

MACP Scheme.
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7. The grant of higher Pay Scale/Pay Level in Pay Matrix is subject to the undertaking that in the event
of over payment which may be detected at later stage will be recovered from their pay.

8. The financial up-gradation is subject to verification of Audit.

This issue with the approval of Competent Authority.
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. (R. K. BILYAN )
ASSISTANT COMMISSIONER (BULK)

No. DJB/AO(B)/Foreman (Electrical)/MACP/2021/ 27_6( F DATED:- <£.05.2022
Copy to:

1.” PS to Chairman/Vice Chairman, DJB for kind information.

2. Member (Admn.) for kind information.

3. Director (A&P)/Vigilance/F&A/ for kind information.

4. Sr.A.O. A.C.E.(C)-V

5. EE(E&M)-I

6. AO/AAQ Concerned

7. 'EE(EDP) for up-loading on the website of Delhi Jal Board.
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Addl. Chief Engineer (Project)- e

EDP Cell, Delhi Jal Board, GNCTD
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